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Fraternity & Sorority Life General Information
The College at Brockport affirms that social fraternities and sororities can have a positive impact on the
educational and social experience of their membership and the campus community. As active partners
in the process of developing student-learning communities, The College at Brockport, through its
Division of Enrollment Management & Student Affairs, seeks to ensure that these organizations function
in a manner appropriate to the College’s mission and congruent with established standards of individual
and organizational conduct. Fraternity & Sorority Life is part of the Student Union & Activities office.
This policy is designed to specifically articulate the expectations of fraternities, sororities, and the
College once an organization has been granted recognition.

Fraternity & Sorority Life Contact Information
Office Location
Student Union & Activities
B105 Seymour College Union

Fraternity & Sorority Life Website
https://www.brockport.edu/life/greek_life/
Fraternity & Sorority Life myBROCKPORT page
https://my.brockport.edu/organization/greek

Mailing Address
350 New Campus Drive
Student Union & Activities
Brockport, New York 14420

Phone Number
(585) 395-5646

Operating Hours
(Fall & Spring semesters)
Monday – Friday 8:00am – 5:00pm
(Summer & Winter)
Monday – Friday 8:00am – 4:00pm

Fax Number
(585) 395-2567
Email Address
greek@brockport.edu

Fraternity & Sorority Life Staff
Name / Title
Amy McNulty
Student Organization Coordinator
Fraternity & Sorority Life Advisor
Christal Dewberry
Graduate Assistant, Student Organizations and
Fraternity & Sorority Life
Ryan Giglia
Assistant Director, Student Union & Activities
Kimberley Haines
Director, Student Union & Activities

Email Address
amcnulty@brockport.edu

cdewberry@brockport.edu

rgiglia@brockport.edu
khaines@brockport.edu
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Mission Statements

The College at Brockport Mission Statement
The College at Brockport is an inclusive learning community that inspires excellence through
growth, engagement, and transformation.

The Division of Enrollment Management & Student Affairs Mission Statement
The Division of Enrollment Management & Student Affairs advances learning and community
through a rich array of essential services, engagement opportunities and programs to prepare
students to become their best selves and create meaningful lives.

Student Union & Activities Mission Statement
Student Union and Activities creates, supports, and /or implements high impact, dynamic, and
diverse programs/services to enrich student growth and promote discovery. This is accomplished
through collaborations with students, staff, faculty, alumni, and the respective community.

Fraternity & Sorority Life Vision and Mission Statements
(Adapted by FSL Strategic Plan Team during Spring 2016)

By developing values of respect, exceptional scholarship, outstanding philanthropy and emerging
leadership, The College at Brockport Fraternity and Sorority Life will be a prominent component
of the overall community.
The College at Brockport Fraternity and Sorority Life upholds its members to the gold standard set
forth by the college, the Inter-Greek Council, and by the respective national Greek organizations.
Specifically, to:
•
•
•
•
•

Promote academic success at the highest levels of scholarship
Encourage its members to be engaged in their community through service and philanthropy
Foster the growth of leadership, responsibility, and moral character through a superior sense of
ethics, respect, and inclusion
Establish a diverse environment that promotes lifelong friendships built on unity, pride, and
support
Develop a foundation that creates a lifetime of ideals and values that prepares leaders for a global
society
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The College at Brockport Fraternities and Sororities
Membership at The College at Brockport includes the following organizations:
Fraternities:
• Alpha Phi Alpha (Rho Alpha Chapter)
https://my.brockport.edu/organization/Alpha
• Lambda Sigma Upsilon (colony as of December 2017)
https://my.brockport.edu/organization/lsu
• Pi Kappa Phi (Eta Lambda Chapter)
https://my.brockport.edu/organization/PiKappaPhi
Sororities:
•
•
•
•

Delta Phi Epsilon (Epsilon Mu Chapter)
https://my.brockport.edu/organization/DPhiE
Delta Sigma Theta (Pi Beta Chapter)*
https://my.brockport.edu/organization/DSTPiBeta
Phi Sigma Sigma (Delta Sigma Chapter)
https://my.brockport.edu/organization/PhiSigmaSigma
Zeta Phi Beta (Chi Lambda Chapter) *
https://my.brockport.edu/organization/zetaphibeta

*(City-wide chapter at University of Rochester, Rochester Institute of Technology,
and The College at Brockport)

5

Updated 7/2018

Governing Councils
The College believes that fraternity and sorority chapters are more successful when they become active
participants in the campus fraternal governance system. Because of this belief, all recognized chapters
are required to be active members of the Inter-Greek Council (IGC). In addition, individual chapters
that are affiliated with the larger national governing bodies, National Panhellenic Conference (NPC) and
National Pan-Hellenic Council (NPHC), are required to be active participants in the respective campus
governing body.
Inter-Greek Council (IGC)
Website: https://my.brockport.edu/organization/IGC
The Inter-Greek Council (IGC) at The College at Brockport is the local governing body for all social
Greek letter organizations on campus. This council is not affiliated with a national governing body.
The council’s purpose is to serve as the legislative, standard-setting, and coordinating body for all
fraternities and sororities at The College at Brockport. The College at Brockport Inter-Greek Council
Constitution and by-laws dictate the structure and operating procedures of IGC.
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National Panhellenic Conference (NPC)
Website: https://my.brockport.edu/organization/panhellenic
The College Panhellenic Council (CPC) is the local governing body for organizations affiliated with the
National Panhellenic Conference (NPC). Every woman who joins one of these groups is a member of CPC.
The council meets every other week to strengthen ties of communication between the chapters. Panhellenic
organizations adhere to the NPC UNANIMOUS AGREEMENTS (non-optional rules) and strive to achieve
the NPC RECOMMENDATIONS (highly recommended suggestions). The structure and operating
procedures of the Panhellenic Association (PHA) are dictated by The Brockport College Panhellenic
Council Constitution and by-laws. The Panhellenic Creed summarizes the purpose of the Panhellenic
Association.
Brockport organizations include the following Brockport organizations:
•
•

Delta Phi Epsilon – Epsilon Mu Chapter
Phi Sigma Sigma – Delta Sigma Chapter

National Pan-Hellenic Council (NPHC)
The College at Brockport NPHC is the local governing body for all organizations affiliated with the
National Pan-Hellenic Council (NPHC). The National Pan-Hellenic Council (NPHC) is a conference
body composed of the nine historically, predominantly Black Greek letter fraternities and sororities.
NPHC was designed in 1930 as a means by which cultural interaction and community service could
be maintained.
The College at Brockport Pan-Hellenic Council Constitution and by-laws dictates the structure and
operating procedures of NPHC. NPHC organizations embrace a service for life philosophy and aim
to assure the continuance of social action, political empowerment, and economic development.
Projects sponsored by NPHC organizations include voter registration and education, programs to
eliminate illiteracy, legislative briefing, career training, fellowships and scholarships for educational
study and research, economic development seminars, health care awareness programs, tutorial
programs, and support of civil rights, educational, and community service organizations.
Member organizations include the following Brockport organizations:
• Alpha Phi Alpha Fraternity, Inc – Rho Alpha Chapter
• Delta Sigma Theta Sorority, Inc – Pi Beta Chapter*
• Zeta Phi Beta Sorority, Inc – Chi Lambda Chapter*
* (City-wide chapter at University of Rochester, Rochester Institute of Technology, and The College at Brockport)
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Recognition
Recognition is the formal process by which the College agrees that a fraternity or sorority may function
on campus, enroll members, and identify with the College. As is the case with College recognition,
chapters are expected to maintain goals and standards with those of the College and the respective
inter/national office, disclose principals of the organization, and provide mechanisms for accountability.
Commitments made by the College and the collective responsibilities assumed by each chapter are
defined in this relationship statement. As in other instances, the College will provide support services
for fraternities and sororities as they enhance the educational experience of members.
To be eligible for and to maintain recognition:
• The Inter-Greek Council, in collaboration with the College’s Fraternity & Sorority Advisor and
Director of Student Union and Activities, must recommend the chapter to the Vice President for
Enrollment Management & Student Affairs or their assigned designee. See Expansion Policy.
• Chapter must maintain recognition by an inter/national organization
• Chapter has a minimum of a $1,000,000 liability insurance coverage
• Chapter must have an on-campus Faculty/Staff Advisor
• Chapter must have at least one Alumni Advisor
• Chapter must have a minimum of one (1) Brockport student as an active undergraduate member.
Withdrawal of recognition, or other changes in recognition status, may result should standards decline as
measured by failure to meet criteria for recognition; breaches of College policy; loss of recognition by
inter/national office; or violation of federal, state, or local law.
Criteria for Maintenance of Recognition
Each chapter must maintain and pursue goals that are in agreement with the mission of the College.
These goals must be reflected in the following chapter documents that shall be submitted annually or
each fall and spring semester as part of the maintenance of recognition:
All undergraduate social sorority and fraternity chapters are expected to meet the basic expectations
outlined within this document each academic year. Each of the headers are split into three category
levels: Bronze, Silver, and Gold. This document is meant to build on itself – all organizations are
expected to meet the basic expectations outlined in each bronze category before moving onto the higher
categories. Organizations must be assessed at an overall bronze status in order to be considered “in good
standing” with the Fraternity & Sorority Life office and The College at Brockport. This document will
help to inform the organization awards given at the end of each Spring semester, and those organizations
who have the highest ranking will receive special recognition as a nominee for the Fraternity & Sorority
Life Chapter of the Year.
In order to assign organizations with their overall status and status in each category, organizations will
be expected to submit a self-assessment at the conclusion of each semester. Fraternity & Sorority Life
staff will determine if an organization has sufficiently satisfied all of the criteria in each section and
provide feedback for future improvement via the End of the Semester Report. Organizations will receive
1 point if they meet all of the criteria in a bronze section, 2 points in a silver section, or 3 points in a gold
section for each category.
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Administrative and College Requirements
** Tier System Details will be updated and posted in August 2018 **

Bronze
(Requirements)

Silver

Gold
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Community Building and Leadership Initiatives
** Tier System Details will be updated and posted in August 2018 **

Bronze

Silver

Gold

(Requirements)
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Membership & Academic Expectations
** Tier System Details will be updated and posted in August 2018 **

Bronze

Silver

Gold

(Requirements)
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Types of Recognition
In an effort to promote the growth and development of the College at Brockport recognized fraternal
Chapters, recognition is divided into three categories: Full, Provisional, and Probational. Recognition
for any type can be suspended or withdrawn for any reason.
Full Recognition
Accords all rights, privileges, obligations and College resources available under the recognition process,
as listed below:
• Use of the College name along with, but not in place of, identification of the sponsoring body in
accordance with College policy as approved by the College’s Fraternity & Sorority Advisor.
• Acknowledgement by the College that fraternity and sorority life can provide a positive experience
for members and that the chapter is meeting its obligations to the College and the community.
• Participation in new member intake as articulated and monitored by the Greek Standards Board.
• Participation in the programs and activities of the College that are provided for fraternities and
sororities.
• Access to and use of College facilities for official governance or chapter functions as approved by
the appropriate College offices under whose jurisdiction facilities are regulated.
• For any chapter to maintain full recognition, a minimum of 1 active member must be listed on the
chapter’s active member roster each semester. For those chapters without one active member,
following applies:
• Chapter must strive for a minimum of 5 Brockport members and maintain active by
completing the following:
• Create and submit a recruitment action plan prior to the start of each semester on how to
reach the goal of 5 members
• Have attendance at all Inter-Greek Council, Standards Board and other required
meetings, regardless of membership size
• Advertise and host recruitment events / informational events on the Brockport campus to
promote the chapter
• If the chapter has no Brockport students as members, the chapter has the following time
frame to regain at least one Brockport student as a member or the charter will go inactive.
• Brockport chapter: 2 years (4 semesters)
• City-wide chapter: 3 years (6 semesters)
• If the chapter does not regain Brockport members during the time frame, then the chapter
will need to follow the Expansion Policy to return.
Colony Recognition
Colony Recognition is granted for the establishment of a new chapter or re-establishment of a previously
chartered chapter. Colony recognition is outlined in the Expansion Policy chapter. During the period of
Colony Recognition, all rights, privileges, obligations and College resources are available as described
under Full Recognition.
Probational Recognition
Probational Recognition entails conditional withdrawal of certain College services or benefits and/or
application of specific sanctions by the College against the chapter for a specified period of time.
Probationary Recognition is applied in an attempt to allow fraternity or sorority chapters to meet
minimum standards as members of the fraternity and sorority system. For an outline of these minimum
standards please refer to the Criteria to Maintain Recognition chapter.
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Loss of Recognition
There are two types of loss of recognition for those Chapters recognized by the College at Brockport:
suspension and withdrawal.
• Suspension of Recognition is a prescribed period of time during which certain activities and
privileges may be suspended. Sanctions will include the development of a corrective plan of action
for Chapters on suspension. Should recognition be restored, the chapter will be granted Probational
Recognition for one year prior to the reinstatement of Full Recognition.
• Withdrawal of Recognition revokes the recognition of the Chapter by the College and removes all
privileges and requires the chapter to cease all operations. Upon Withdrawal Recognition, the
chapter will be ineligible to apply for Provisional Recognition for a specified period of time after the
chapter ceases to function. Following the specified period of time has elapsed; the Chapter must
meet the requirements for starting a new fraternity and sorority as specified in the Expansion Policy
for Fraternities & Sororities in this Relationship Statement.
Decisions on loss or recognition will be communicated in writing to the current active members and
leaders of associated chapter.
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Active Member Eligibility Requirements
All Brockport fraternity and sorority members must comply with the following:
•
•

•

•
•

All initiated members of the fraternity and sorority system are considered active members of the
Fraternity & Sorority Life system and their respective Chapter while enrolled as a full-time
undergraduate student.
Any members requesting to change to a non-active (i.e.: Special, Inactive, Limited, Chapter or
Alumni) status within their chapter must FIRST submit an online request form with documentation
via myBROCKPORT (https://my.brockport.edu/Chapter/greek) and then wait for approval by the
Fraternity & Sorority Life office prior to the status changing. These requests for a status change are
intended for members who are studying abroad, completing a full-time internship more than 30
miles away from campus, taking a leave of absence, or reducing schedule to part-time status as a
student (under 12 credit hours).
• If approved by Fraternity & Sorority Life for a status change, then the member must complete
the appropriate status change process with the respective inter/national office.
• Members with an approved non-active status must adhere to the following guidelines:
• Hold no positions on campus or within their Chapter.
• Limited to attending only mandatory college/chapter events (i.e.: no social events)
• If not approved for a status change, then the member is still considered active by The College at
Brockport and must complete all requirements within the Relationship Statement, Inter-Greek
Council, and respective council. This is including but not limited to completing of paperwork,
payment of dues, attendance at required events, etc. All campus, local, state, federal and
international headquarters policies apply to you as a member and a student.
• If a member falls below full-time Brockport student status, they will be placed on “special
status” by the College and their respective Chapter. Active members can only be on special
status for one semester; any more than one semester that member will be suspended from all
fraternal involvement until they have once again regained full-time student status. Only
exception is for seniors in their final semester who are taking only 9 College at Brockport credits
and above, they can be considered eligible to hold a position in their Chapter or the College.
Each member must complete the “Membership and Grade Release Form” at the start of each
academic semester. This form provides the Fraternity & Sorority Life office with the name, ID
number, address, phone number, and chapter information for each member. The form also confirms
that each member is aware of important risk management procedures including the Hazing Policy
and Title IX, in addition to supplying required dates for the upcoming semester. The form grants the
Fraternity & Sorority Life office permission to verify and record the most recent institutional
cumulative and term grade point average. This information will be given to the appropriate
inter/national sorority or fraternity, the President of the chapter, and used to compile the semester
grade point average report. The form is available on the Fraternity & Sorority Life myBROCKPORT
group - https://my.brockport.edu/Chapter/greek.
To continue active membership in good standing, each member must maintain a 2.50* institutional
cumulative grade point average. Individuals who fail to meet this criterion must limit fraternity/
sorority involvement to activities that directly enhance scholarship and academic performance.
In the case where an entire Chapter collectively earns below a 2.50 cumulative grade point average,
the Chapter will be required to limit its activities to those that directly enhance scholarship and
academic performance. The Chapter will need to submit an Academic Plan to provide action steps to
assist the members and chapter in reaching the minimum GPA.
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New Member Eligibility Requirements
All Brockport recognized fraternities and sororities would be permitted to extend offers of membership
(“bids”/“invitiations”) and conduct new member education programs during the fall and spring semester
of each academic year provided that the following guidelines are met:
•
•
•
•
•

•

•
•

All recruitment activities must be approved by Fraternity & Sorority Life by the announced deadline
at the beginning of the semester and reserved through the myBROCKPORT system.
All recruitment activities are restricted to The College at Brockport campus.
Recruitment activities for new members can begin each semester on the 7th day of class.
The recruitment and new member process are not to include any use of alcohol and/or drugs,
regardless of age.
Membership will only be open to full-time, matriculated, undergraduate students who have
completed a minimum of 12 credit hours during matriculation at The College at Brockport prior to
becoming a prospective new member, and have a minimum institutional cumulative grade point
average of 2.50.
• First semester students (freshmen) are not eligible until they have successfully completed their
first semester at Brockport along with the GPA and total earned credit hours listed above.
• Transfer students are eligible if have at least a 2.8 GPA from their former institution(s) and a
minimum of 12 credit hours that transferred from another institution. A copy of a transcript
showing the cumulative GPA must be submitted within the FSL Eligibility and Grade Release
Form at least 72 hours prior to accepting a bid/invitation from a recognized Brockport chapter.
This allows the office to properly check for eligibility. They may not begin a new member
education program until they have received clearance, in writing, from the College’s Fraternity
& Sorority Advisor or their designee.
All new members must also meet the minimum GPA requirements as outlined by each chapter’s
inter/national Chapter, which may be higher than the institution’s minimum GPA.
• Alpha Phi Alpha – 2.50
• Delta Phi Epsilon – 2.25
• Delta Sigma Theta – 2.75
• Lambda Sigma Upsilon Colony – 2.50
• Phi Sigma Sigma – 2.50
• Pi Kappa Phi – 2.70
• Zeta Phi Beta – 2.50
All new members must complete the FSL Eligibility and Grade Release Form available on
myBROCKPORT for verification of eligibility prior to being offered a bid/invitation and beginning
the new member education process.
The Fraternity & Sorority Life Advisor or designee will electronically respond to the chapter’s
President, Recruitment Chair, New Member Educator and advisors with the names of the students
who completed the FSL Eligibility and Grade Release Form and who meet the eligibility
requirements. This email will also include information on the approval to offer bids/invitations,
along with the directions for new members to formerly accept or decline the bid/invitation within 24
hours of receiving the bid/invitation.
• Failure to comply with this process by distributing bids/invitations without permission will result
in the chapter being placed on probation pending an investigation and/or Standards Board
hearing.
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New Member Education Syllabus Requirements
•

•

The New Member Educator of each chapter must meet with the Fraternity & Sorority Advisor to
review college guidelines, hazing policies, personal safety issues, and other related information
and/or procedures, along with the chapter’s new member education program prior to the start of each
new member education period.
An outline of each chapter’s new member education syllabus must be reviewed by the Chapter’s
Faculty/Staff Advisor, then reviewed by the Inter-Greek Council Standards Board, then finally must
be approved by the Fraternity & Sorority Advisor. The syllabus must adhere to the timeframes as set
by Fraternity & Sorority Life and must meet all inter/national guidelines. Failure to submit this
program for approval will result in the chapter’s status to be frozen until submitted and approved.
Any changes to the approved new member education program must be approved by the Fraternity &
Sorority Life Advisor or designee in advance. The syllabus must include the following:
o Contact Information (Names, Emails, Phone Numbers)
 President:
 New Member Educator:
 Faculty/Staff Advisor:
 Fraternity & Sorority Life Advisor
o Policies
 Code of Conduct (include link)
 Hazing Policy (state entire college and inter/national policy)
 Alcohol or drugs are not to be in any way a part of the recruitment or new member
education process, regardless of age.
 Any additional inter/national policies
o Chapter and Inter/national Requirements:
 Financial Expectations
• First semester dues (national, local, other costs for process)
• Following semester dues
 Academic Expectation
• GPA requirements
• Study Hours Process (if applicable)
 Time Commitment
• Date, start time, end time, campus locations (room/building),
description/objectives of all new member education activities. Each activity
should include who will be attending (new members, active members,
advisors, entire chapter, etc) and who is responsible for the management of
each event. Also include any non-mandatory activities.
o This should include chapter meetings, new member meetings/rituals,
community service/philanthropy projects, study hours, FSL/IGC/CPC
events, Big Little Reveal, Initiation, etc.
• There should be no additions to this activity schedule without approval from
the Fraternity & Sorority Life Advisor.
 Other
• Requirements for initiation
• Dress code, such as Business Casual or Formal Attire (if applicable)
• Statement on how to discontinue with no retaliation
• Other national policies and requirements
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New Member Education Process Timeline
•
•
•
•

•

•
•
•

Bids/Invitations should be offered to new members within 48 hours of receiving approval to move
forward from Fraternity & Sorority Life.
New members have 24 hours to officially accept or decline their bid/invitation via myBROCKPORT
Each new member education process must begin within one week of bid/invitation acceptance. A
chapter, with consultation with from the Fraternity & Sorority Life Advisor, may begin later but
written approval from the inter/national office must be provided.
All new members must receive the following within 24 hours of accepting their bid/invitation:
• Receive a copy of the chapter’s new member education syllabus, approved by the Fraternity &
Sorority Life Advisor
• Receive and sign a copy of the College’s Hazing Policy (signed copy is collected by New
Member Educator and returned to Fraternity & Sorority Life Advisor by due date established)
All new members must attend the Fraternity and Sorority Life’s New Member Education Workshops
that cover important policies, including Hazing Prevention, Alcohol Reduction and Sexual Assault
Prevention. New members who do not participate in this orientation will not be allowed to be
recognized by the fraternity or sorority and the College until they have done so through a make-up
option provided by Fraternity & Sorority Life.
All new members are expected to complete the Think About It program by the end of the first week
of their new member education program if they have not already completed the online program.
All new member education activities must be completed within eight (8) weeks. All new members to
be ritually initiated by the deadline established by Fraternity & Sorority Life each semester.
The chapter’s New Member Educator must complete all of the necessary final full membership
paperwork and have it turned into the College’s Fraternity & Sorority Advisor no later than 24 hours
after new members have received full membership status, or on Monday following a Friday or
Saturday initiation.
New Member Education Process Policies

•
•
•
•

•

Each chapter is responsible for abiding by the College’s Hazing Policy, the Code of Conduct, the
New York State Law and inter/national policies.
Each chapter is responsible for educating all members and new members at the beginning of each
new member education process.
Each potential new member activity must be purposeful in keeping with the inter/national and
College’s missions of success. (Reference College Mission)
All new member education activities are restricted to The College at Brockport campus. Requests for
exceptions to the outlined new member orientation process (i.e. off campus activities, etc.) shall be
made in writing to the Fraternity and Sorority Life Advisor. The Fraternity and Sorority Life Advisor
or designee will initiate a meeting with the chapter president and new member educator to determine
if an exception will be granted and will document in writing any accommodations made for that
particular process. Special requests need to be made for each new member orientation process and
Chapter plans and accommodations made will only be valid in the semester they are approved.
New member education activities shall not interfere with classes, academic activities or
requirements, and/or a new member’s work schedules. Those new members whose class and work
schedules conflict with scheduled new member orientation activities must be excused from those
activities and/or those activities must be rescheduled for such a time when they do not interfere with
a new member’s work and/or class schedule.
17

Updated 7/2018
•
•
•
•
•

Any organized study hours must be flexible to meet the needs of those who need to study alone, in
the library or a computer lab, with a study group, or in a different location. No fraternity/sorority
information is to be completed during organized study hours.
All new member education activities must end by 11:59pm, Sunday through Saturday.
All new member education activities must be reserved and approved through the online reservation
system on myBROCKPORT.
Any new member may withdraw from the new member education process at any time without fear
of harassment or ridicule. The chapter must notify the Fraternity & Sorority Life Advisor within 24
hours if a new member withdraws from the process.
This list is not all-inclusive. All campus, inter/national, state and federal policies apply to the new
member education process.
New Member Presentation/Probate Show Policy

It is understood that new member presentations/probate shows (or coming out shows) are an integral
part of the multicultural fraternity and sorority experience. The College at Brockport recognizes that the
participation in this tradition can have significant impact on the creation of community and sense of
pride within the Chapters who traditionally participate. In an effort to provide guidance that will enable
the successful and positive continuation of the tradition of probate shows, Fraternity and Sorority Life
(FSL) has established the following guidelines to ensure the success of planning a probate show at The
College at Brockport:
•
•
•

•
•

•
•
•
•

•

FSL must approve all probate shows at least ten (10) business days prior to performance.
All Chapters hosting probate shows must submit written approval from a national or regional
representative allowing the activity to take place.
For non-city-wide chapters, probate shows must take place on the College at Brockport’s campus
and must be submitted through myBROCKPORT. City-wide chapters may host shows at Brockport
or other campuses in accordance with their policies, but are required to notify all participating
campus Fraternity and Sorority Life offices about the details of the event.
Presentations may begin no later than 9:00 p.m. and last no longer than 2 hours.
A staff member of the FSL (Or Student Union and Activities), and/or Campus/Faculty Adviser
MUST be in attendance at all new member presentations/probates. It is the responsibility of the
presenting Chapter to coordinate with the FSL to schedule a staff member to be present. Please note,
requests less than two weeks before the event may not be honored.
No alcoholic beverages or drugs are permitted at the event.
Participation in the show must be truly optional for neophytes/new members. Any pressure or
coercion to participate in the show will not be permitted.
No hazing, as defined by the group’s inter/national Chapter, the College and the State of New York,
may occur prior to, during, or after the show.
Rehearsals for the show must be held at reasonable hours and be positive in nature. Forced
calisthenics and physical demands outside of what is considered reasonable for practicing of the
dance/step is not permitted.
No physical abuse will be tolerated. This includes, but is not limited to: slapping, kicking, spitting,
punching, pushing, poking, caning, etc. Canes, staffs, sticks, etc. may be used as a part of the
performance, but may not be used as a weapon to harm another individual.
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•

•
•

Disruptions will not be tolerated. This includes, but is not limited to: walking through the presenters’
show, talking over the presenting Chapter, etc. Groups or individuals who cause a disruption will be
asked to leave the performance and may face conduct charges.
All shows must respect new members, members, alumni, other Chapters, and the Institute.
Under no circumstances will degrading or negative sentiment towards another chapter or another
chapter’s members be permitted. This type of behavior includes mocking signature steps or calls in
order to cause laughter or poke fun. Under no circumstances will profanity, racism, sexual
innuendos, obscene gestures or hate towards another culture, gender, or identity be permitted

Advisors
There are three different categories of advisors for the Brockport Greek-letter Chapters, faculty/staff
advisors, local chapter advisors, and the College’s Fraternity & Sorority Advisor. It is required that each
Brockport Chapter has an officially designated faculty/staff advisor. The College’s Fraternity &
Sorority Advisor is the official advisor to all of The College at Brockport Greek-letter Chapters.
College’s Fraternity & Sorority Advisor
The Vice President for Enrollment Management & Student Affairs will appoint the College’s Fraternity
& Sorority Advisor. This individual will serve as the Official College advisor to all of its affiliated
fraternities and sororities. This person reports to the Assistant Director of Student Union and Activities
and to the Vice President for Enrollment Management & Student Affairs on matters pertaining to the
operation of Brockport fraternities and sororities.
The roles of the College’s Fraternity & Sorority Advisor are, but are not limited to, as follows:
• Advisor, counselor, educational programmer, and representative of the College in assuring policy
compliance;
• Manager of related business issues;
• Public Relations specialist with issues pertaining to the Greek community; and
• Leader of the Greek Chapters in pursuing the goals, objectives, philosophies, and commitment of
Greek life and the mission of Brockport.
Responsibilities of the College’s Fraternity & Sorority Advisor are, but not limited to, as follows:
• Leads the process in the development, review, and commitment of the mission and specific goals
for member development within the Greek system.
• Promotes and encourages positive and realistic self-appraisal of the system.
• Assists members in programming that enhances member’s knowledge, understanding, and skills
essential for academic success, personal development, and the exercise of leadership.
• Assures compliance with Relationship Statement and all campus, local, state, and federal
policies. Adheres to the spirit and intent of equal opportunity laws in all activities.
• Creates and maintains relationships with inter/national officers, relevant campus officials, and
external agencies.
• Helps provide educational opportunities that focus on awareness of cultural differences, selfassessment of possible prejudices, and desirable behavioral changes.
• Encourages professional staff and members to maintain the highest standards of ethical behavior.
• Evaluates and assesses the overall fraternity and sorority system to determine whether the
educational goals and need of members are being met.
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Faculty/Staff Advisor
It is imperative that Greek chapters become invested with the larger campus community. Of particular
importance is developing relationships with faculty and staff. Toward this end, all Greek Chapters are
required to have an involved faculty/staff advisor who has been approved by the College’s Fraternity &
Sorority Advisor and Vice President for Enrollment Management & Student Affairs. Faculty/staff
advisors must be employed by The College at Brockport. The faculty or staff advisor need not be an
alumnus or alumna or any fraternity, and need not be of the same gender as the Chapter he/she advises,
unless defined otherwise by the governing council or inter/national office. The faculty/staff advisor will
be required to attend a minimum of two chapter events or meetings each semester and meet yearly with
the College’s Fraternity & Sorority Advisor. The College will assist chapters as they attempt to identify
a faculty/staff advisor. The choice of a specific faculty/staff advisor is the prerogative of the chapter,
however appointment must be approved by the Vice President for Enrollment Management & Student
Affairs. Once chosen, the faculty or staff member should make sure to include the advisor responsibility
in their performance program and/or ask for a letter from the College’s Fraternity & Sorority Advisor
about their responsibilities for their personnel file.
The responsibilities of the faculty/staff advisor are threefold: responsibility to the College, responsibility
to the Chapters, and responsibility to the members. These responsibilities include, but are not limited to
the following:
Responsibility to the College:
• Collaborates with the College’s Fraternity & Sorority Advisor and other campus officials
regarding any activity related to the activities of the chapter.
• Should be aware of the Chapter’s financial status. Encourages the maintenance of efficient and
legible financial records. Student Union and Activities may be utilized in this matter.
• Assists the College’s Fraternity & Sorority Advisor in the enforcement and implementation of all
campus, local, state, and federal laws and policies. Should be familiar with these policies.
Responsibility to the Chapters:
• Recognizes and promotes opportunities for the educational and personal development of
members.
• Is well informed about plans and activities of the Chapter. This may be achieved through regular
attendance at meetings and/or frequent consultation with student officers.
• Concerns himself/herself with the maintenance of group process. At meetings or events, the
advisor observes how the members interact, encourages all members to communicate their
opinions and ideas, and discourages domination of the Chapter by any individual or subgroup.
• Is responsible for providing the long-term continuity within the Chapter, and should be familiar
with its history.
• Should assist in the transition of new officers for the Chapter.
• When appropriate, should attend events sponsored by the Chapter and assist in setting the tone
of the occasion.
• Acts as a facilitator when the Chapter is problem solving and assists the Chapter’s members in
identifying the central cause of problem situations. Attempts to structure the problem solving
environment so that as many alternatives as possible are considered.
• Should encourage members to promote all campus events to the entire student body.
• Urges the Chapter to utilize campus resources, such as Student Union and Activities.
• Assists the Chapter in the filing of the required paperwork as outlined in the ‘criteria for
recognition’ section of the relationship statement.
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•
•

Encourages the Chapter to recruit and openly accept new members from all segments of the
campus community.
Becomes familiar with their respective Chapters local and national rules, regulations, guidelines,
purposes and operations.

Responsibility to the members:
• Chapter members may need guidance as they try to decide what degree they should participate in
activities. The advisor should seek to assist the members in maintaining a balance between the
academic and co-curricular aspects of student life.
• Should encourage members to accept responsibility for specific parts of the program, helping
them to recognize the importance of their role in relation to Chapter goals.
• Gets to know the members belonging to the Chapter and builds a rapport with them so that
communication can be open and honest.
• Works with the individual members to assist them in their personal growth and their
development of leadership skills.
Local Chapter (Alumni) Advisor
The College believes that an active, involved chapter advisor is a key ingredient to a successful chapter.
Because of this, it is recommended that each chapter have a chapter advisor who either lives or works
within the immediate metropolitan area, and who has the support of the inter/national Chapter. The
advisor shall be an alumnus of the fraternity or sorority, should have some form of active Greek
experience, and shall provide the chapter and its membership with continuing advice and support. The
advisor should attend chapter meetings on a regular basis, become a participating member of the
respective Alumni Chapters, meet regularly with the College’s Fraternity & Sorority Advisor, and assist
with special events and programs and the implementation of Greek standards. The College will work
with chapters and their inter/national Chapters to locate potential chapter advisors, and will provide
orientation to the local chapter advisors.
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Fraternity & Sorority Expansion Policy
(Approved May 2017)

This Expansion Policy will serve as a guideline for all groups with the intent to establish a new fraternity
or sorority at the College at Brockport. In order for Brockport to provide the maximum stability,
guidance and support for each group, all fraternities and sororities intending to apply for recognition
must be an inter/national fraternity/sorority. Preference will go to members of the following national
umbrella Chapters: North-American Interfraternity Conference (NIC), the National Panhellenic
Conference (NPC), the National Pan-Hellenic Council (NPHC), the National Association of Latino
Fraternal Chapters (NALFO), National Multicultural Greek Council (NMGC), and the National Asian
Pacific Islander American Panhellenic Association (NAPA).
The College defines an inter/national fraternity or sorority using the following criteria:
1. Have at least 5 chapters with at least 10 members per chapter in two states,
2. Have a national governing body composed of alumni members who are
elected/appointed/hired as officers to supervise the affairs of the Chapter, and
3. Host a national convention on an annual/biannual basis to conduct fraternity/sorority business
Individually, The Inter-Greek Council and Student Union and Activities shall both provide a written
recommendation in regards to chapter expansion. The final decision to expand onto the Brockport
Campus will be held with the Vice President of Enrollment Management and Student Affairs or
designee.
The College at Brockport allows one (1) group per academic year to expand. Exceptions may be granted
per an individual review of circumstances and resources. A waiting list of interested national or
international Chapters will be administered and maintained by Student Union and Activities. Student
Union and Activities can adjust the expansion schedule as deemed necessary. The decision will rest
solely with the department in order to ensure support for the entire Greek Community; both existing and
expanding Chapters.
The College at Brockport recognizes the following methods to indicate an interest in expansion on
campus:
1. National or International Fraternity or Sorority Colonization: If a national or international
fraternity or sorority petitions to come to The College at Brockport, a Letter of Interest shall be
sent to Student Union and Activities.
2. Open Invitation to Colonize: In the event the governing council wishes to seek expansion
opportunities, a formal invitation shall be sent to national and international Chapters requesting
Letters of Interest. Student Union and Activities shall contact all Chapters affiliated with that
particular national Chapter.
3. Student Interest Group Colonization: A group of enrolled students at the College at Brockport
may choose to form an interest group that is affiliated with a national or international Chapter.
The College does not recognize interest groups not affiliated with a national or international
fraternity or sorority. Exceptions to this policy will not be made.
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I. Initial Student Interest Group Statement
a. A group desiring University recognition as a potential colony of a national or international fraternity
or sorority will be required to submit to Student Union and Activities a detailed statement indicating
the group’s purpose and goals
b. Colonies seeking recognition must follow the governing council’s expansion requirements (if
applicable) and meet the minimum number of potential new interest group members to receive
consideration:
i.
National Panhellenic Conference (NPC) – College Panhellenic Council’s Total (See NPC
Extension process in the Manual of Information)
ii. North-American Interfraternity Conference (NIC) – 25 members
iii. National Pan-Hellenic Council (NPHC) – 3 members
iv.
National Association of Latino Fraternal Chapters (NALFO) – 3 members
v.
National APIA Panhellenic Association (NAPA) – 3 members
vi.
National Multicultural Greek Council (NMGC) – 3 members
c. This group must provide a statement indicating the reasons it believes an additional fraternity or
sorority is both needed and desirable
d. If the request is directly from a national or international Chapter, they will still be required to submit
a statement of the purpose and goals as well as reasons it believes an additional fraternity or sorority
is both needed and desirable.
e. Upon receipt of the group’s “Statement of Purpose & Goals” and the reasons it believes an
additional fraternity or sorority is both needed and desirable, Student Union and Activities will
convene a meeting of the Fraternity & Sorority Expansion Committee. The committee consists of the
following members:
i.
Two (2) chapter presidents
ii. Two (2) chapter advisors
iii. Fraternity & Sorority Life Advisor
iv.
President of the Inter-Greek Council
v.
Advisor from the relevant council (if applicable)
vi.
Two (2) at large representatives from the division of Enrollment Management and
Student Affairs
f. During the academic year, the Fraternity & Sorority Expansion Committee will meet within 7 to 10
business days of receiving the “Statement of Purpose & Goals.”
g. A representative(s) from the group will be invited to meet with the Fraternity & Sorority Expansion
Committee to answer any questions they may have related to the group.
h. If the request is directly from a national or international Chapter, an expansion representative must
either in person or by phone present to the Fraternity & Sorority Expansion Committee.
i. The Fraternity & Sorority Expansion Committee shall conduct a vote to determine if the group is
eligible to move forward (majority decision shall prevail).
j. The Fraternity & Sorority Expansion Committee will render its decision and provide written
approval or denial within in 7 to 10 business days from the meeting of the committee.
k. If a group is denied, the Fraternity & Sorority Expansion Committee shall provide the group a
written document citing the reason(s) for decision.
l. If the group’s petition is denied, group will be eligible to re-apply in one calendar year.
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II. Application for Recognition as a Colony of a National or International Fraternity or Sorority
a. If the Fraternity & Sorority Expansion Committee determines that the group is eligible to formally
apply for recognition, the group will be required to submit an “Application of Recognition as a
Colony for a National or International Fraternity or Sorority” to Student Union and Activities. This
can be found at the end of this document.
b. The group will have thirty (30) days from the date the Fraternity & Sorority Expansion Committee
recommendation to complete and submit the “Application for Recognition as a Colony of a National
or International Fraternity or Sorority”
i. Failure to submit it within in thirty (30) days will make the Fraternity & Sorority Expansion
Committee’s decision null and void
ii. Groups that do not submit within the thirty (30) days will have to restart the process
c. The “Application” shall contain the following information:
i. The statement of Purpose and Goals and statement of Reasons (previously submitted)
ii. A listing of the names, addresses, Brockport email addresses, telephone numbers, and 800
numbers of the students interested in bringing the colony to the College.
1. In the event that a national or international Chapter has been approved, that fraternity
or sorority will be required to have a Expansion representative come to the College to
conduct all expansion related activities
2. The national or international Chapter shall be held to the same membership
requirements as a student interest group
3. Student Union and Activities will assist the Chapter to the best of its ability but shall
not help in the actual recruitment of members of the interest group/colony
iii. Grades will be checked for all students listed and a 2.50 institutional cumulative GPA is
required to participate
iv. All members within the colony must have completed a minimum of 12 credits from the
College at Brockport (See Relationship Statement for Transfer Exception)
v. A listing of officers
vi. A listing of a minimum of three advisors:
1. Faculty/Staff advisor from the College at Brockport
2. Academic advisor
3. Alumnus Advisor from the Chapter
vii. A statement describing the dues and fees the group plans to charge for the operation of the
colony (a complete and transparent breakdown is highly desirable)
viii. A statement explaining membership requirements if in any way different from those of the
national or international fraternity or sorority with which it plans to affiliate
ix. An outline of its proposed fraternal activities for the coming academic year
x. A statement indicating how the group will contribute to campus life (i.e. – what programs will
the group develop or sponsor that will have an impact on the social, intellectual and cultural life
of the campus)
xi. A statement from the national or international headquarters of the fraternity or sorority
with which it intends to affiliate indicating the following:
1. Its reasons for wishing to establish a chapter at The College at Brockport;
2. Its requirements and procedures for establishing a new chapter;
3. The nature of the commitment of professional staff to assist with and supervise the
development of the group’s colonization period;
4. The financial support, if any, it would provide the colony, and the financial support it
regularly provides chapters;
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5. The assistance and supervision it regularly provides chapters in terms of leadership,
scholarship, new member training, group discipline, etc.;
6. Proof of the ability to provide the colony or chapter with a minimum general liability
policy of $1,000,000 per occurrence/$1,000,000 aggregate and that “The College at
Brockport” be named as additionally insured on the policy;
7. Its membership requirements, new member education program, procedures for
initiating individual members, and assurances that the national or international
Chapter does not discriminate on the basis of race, religion, color, ancestry, sexual
orientation, disabilities, or national origin. If membership in the Chapter is open to
both men and women, it should be indicated and assurances given that membership
requirements for both men and women are identical;
8. Its policy concerning hazing;
9. The regular dues and fees collected by the national or international Chapter from its
chapters and individual members along with payment schedule information.
10. A statement indicating how the group will develop an active alumni corporation,
select an alumni advisor, and University advisor;
11. A listing of all chapters and colonies currently being recognized at other colleges and
universities in the United States and/or abroad with specific attention to chapters
within a 100 mile radius of The College of Brockport;
12. A description of the success and status of the last several (3 to 5) colonies of the
national or international fraternity or sorority;
13. A description of the inter/national philosophy, role and approach when responding to
any chapter violations of Chapteral values, principles, and/or expectations; College
Code of Conduct; and/or local, state, or federal laws. This statement should include
the Chapter’s ability to support and complement the campus’ defined expectations for
Chapters, chapters/members, and the College as outlined in the Relationship
Statement.
III. Review of Application
a. Once Student Union and Activities receives the submission, the materials will be forwarded to
the Inter-Greek Council (IGC) for review.
b. The IGC and their respective advisor will conduct a thorough review of the application and will
follow all procedures prescribed in their governing documents and from their national affiliation
as it relates to expansion.
c. The proposed group will be invited to the next regularly scheduled IGC meeting to present to the
members of the council and answer any questions the member Chapters may have. The IGC
meetings occur on Fridays at 4pm in the Seymour College Union during the academic year.
d. The Governing Council will make a recommendation to Student Union and Activities pertaining
to the Chapter’s application for recognition.
e. The IGC will render its decision and provide written approval or denial within in 7 to 10
business days from the meeting of the council.
f. If the recommendation from the IGC is to approve the application, Student Union and Activates
will forward both written recommendation to the Vice President of Enrollment Management and
Student Affairs or designee for approval or rejection.
g. If the recommendation from IGC is to deny the application, Student Union and Activities shall
forward both written recommendations to the Vice President of Enrollment Management Student
Affairs or designee to provide a decision either for or against the Chapter’s ability to colonize.
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h. If the Vice President of Enrollment Management and Student Affairs or approves the application,
Student Union and Activities shall notify the Chapter with an outline of the conditions under
which the colony may be recognized.
i. If the Vice President of Enrollment Management and Student Affairs or designee denies the
application, Student Union and Activities shall notify the Chapter with a written document citing
the reason(s) for decision.
j. The Vice President of Enrollment Management and Student Affairs or designee will render their
decision and provide written approval or denial within in 10 to 15 business days from the date
the materials were received.
k. If the group’s application is denied, the group will be eligible to re-apply in one calendar year.

IV. Colonization
a. Colonies approved by the Vice President of Enrollment Management and Student Affairs or
designee shall then be required to abide by all the College at Brockport’s policies and Code of
Conduct.
b. Colonies are required to petition the IGC for associate membership at the next general/delegate
meeting.
c. Colonies will be required to follow all governing council policies during their colonization
period including but not limited to IGC’s “Requirements for New Colonies” document, meeting
attendance, program attendance, payment of dues, etc.
d. Failure to abide by any of the College at Brockport policies, Code of Conduct, and/or policies of
the respective governing council will be reported to the national or international headquarters.
e. Colonies are required to have regular communication with Student Union and Activities. The
colony president must meet with a representative of the Student Union and Activities at least
once a week during the colonization process (while classes are in session during the Fall and
Spring semesters).
V. Chartering
a. National or international Chapters are required to inform Student Union and Activities in writing
once the colony has been approved to charter.
b. The national or international Chapter shall work in conjunction the Student Union and Activities
and the colony to coordinate the installation ceremony.
c. Student Union and Activities will notify the Inter-Greek Council, and the Vice President of
Enrollment Management and Student Affairs or designee.
d. The Inter-Greek Council shall follow their policies in regards to the transition from colony to
chartered Chapter.
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The College at Brockport Hazing Policy
OVERVIEW: This policy defines hazing and informs students and organizations of possible disciplinary action(s)
when found in violation of The College’s hazing policy. Students and organizations may also be subject to criminal
prosecution for violation of the New York state anti-hazing law.
OFFICE/DEPARTMENT RESPONSIBLE: Student Conduct Office
DATE UPDATED: Approved by the College Council on April 4, 2006. Updated on July 13, 2017.
STATEMENT OF POSITION
The College at Brockport recognizes that student groups/organizations and athletic teams are integral parts
of campus life. They provide leadership opportunities, social and academic support, scholarship, friendship
and community service. The College has an obligation to protect the environment within which they operate.
All students are expected to conduct themselves responsibly and respect the rights of their fellow citizens.
Any departure from these standards may result in disciplinary action.
CODE OF STUDENT CONDUCT
Hazing is, regardless of intent, any action that degrades, humiliates, abuses or endangers the mental,
emotional, or physical health or safety of a student, or which destroys or removes public or private
property, for the purpose of initiation, admission into, affiliation with, or as a condition for continued
membership in, a group, team or organization whether officially recognized or not recognized by The
College. The express or implied consent of the victim(s) does not mean that hazing did not occur.
All students and/or student groups, registered/recognized or non-recognized are also subject to
College disciplinary actions for any hazing policy violations.
A person(s) or organization(s) may be charged with hazing under The Code of Student Conduct. Please see
The Code of Student Conduct, Section 7: Disciplinary Actions/Sanctions for the range of sanctions for
persons/organizations found responsible. Please note that sanctions to persons found responsible of hazing
range up to and include expulsion and possible criminal charges. Sanctions for organizations found
responsible of hazing range up to and include permanent loss of recognition and possible criminal charges
against the organization’s leaders and/or members. Charges of hazing are referred to and investigated by
University Police and/or the local municipal law enforcement agency having legal jurisdiction. Any questions
regarding this policy should be directed to the Office of the Vice President for Enrollment Management and
Student Affairs at (585) 395-2137 or the Student Conduct Office at (585) 395-2122.
NEW YORK STATE LAW
The New York State law states that a person is guilty of hazing when, in the course of another person’s
initiation into or affiliation with any organization, s/he intentionally or recklessly engages in conduct that
creates a substantial risk of physical injury to such other person or a third person and thereby causes such
injury. This offense is a Class A misdemeanor, which may be punishable by:
a. Three (3) years probation and up to $1000 fine.
b. One (1) year in jail and up to $1000 fine.
c. Sixty (60) days in jail, three (3) years probation and up to $1000 fine.
d. Conditional discharge and up to $1000 fine.
e. Facing permanent criminal record.
REPORTING HAZING
1) How to Report Hazing
a. Hazing can be reported officially to Student Conduct and/or University Police. University
Police is located in Lathrop Hall. Student Conduct’s office is located in Thompson Hall,
Residential Life/Learning Communities. You can also report Hazing to any administrators on
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campus and any Residential Life Staff member (Resident Assistant or Resident Director).
b. Hazing can also be reported online using an online form located on the Student Conduct
website at www.brockport.edu/studentconduct. Once submitted it will be reviewed by the
Student Conduct and next steps will be determined. When completing the form. please fill
out all the information to the best of your ability. Choose “Hazing Incident” in the “Nature
of this Report” section.
c. Reports can be made anonymously. However, the College may be limited in its ability to
respond to or investigate a report with incomplete information.
2) Self-Reporting of Hazing
a. Student organization/team members and officers/captains are expected to, and should
immediately report any hazing incidents that occur within their organization to the College
(i.e. Student Conduct Office and/or University Police), providing a detailed description of
the events that have transpired, the names of any individuals involved, and a description of
any actions taken by the organization to stop the hazing. Upon receiving the report, an
investigation may commence.
3) Policy for Alcohol and/or Drug Use Amnesty in Hazing Cases
a. The health and safety of every student at the College at Brockport is of utmost importance.
The College recognizes that students who have been drinking and/or using drugs (whether
such use is voluntary or involuntary) at the time that hazing, occurs may be hesitant to report
such incidents due to fear of potential consequences for their own conduct. The College
strongly encourages students to report incidents of hazing to College officials. A bystander
acting in good faith, or a reporting individual acting in good faith, who discloses any incident
of hazing to College officials or law enforcement will not be subject to the College’s code of
conduct for violations of alcohol and/or drug use policies occurring at or near the time of
the commission of the hazing.
EXAMPLES OF HAZING ACTS
Listed here are examples of prohibited hazing acts that may violate the Code of Student Conduct definition
hazing and/or New York State law. This is not an exhaustive list, therefore, an act that is not listed here, may
still be considered hazing:1
• Severe emotional distress
• Remote area drop offs
• Punching/Kicking/Choking
• Illegal Substances
• Serious bodily injury
• Demeaning or degrading acts
• Compelling pledges/members/teammates
• Sleep deprivation
to eat unknown substances
• Paddling
• Locking pledges in a room and blaring
• Drinking games
loud music
• Calisthenics/Swimming/Drowning
• Forced consumption of alcohol
• Kidnapping
• Calling members at unannounced times to
• Requirement of running personal errands
arrive at a location
for members
• Forced neglect of personal hygiene
• Forced carry of items on campus
• Prohibition of wearing certain colors
• Clean up houses and rooms
• Prohibition of wearing make-up
• Excessive amount of time spent at house
• Prohibition of talking to partners or
or with group
significant others
• Perform embarrassing acts in front of
• Disabling social media
others
• Required memorization for fear of
• Fear of retaliation
punishment
• Forced into a position for long periods of
• Forced signature punishment for failures
time
• Gifts for members
• Incidents of a violent sexual nature
1 “Hazing

Adjudication Guide for Colleges and Universities”, Tamara Saundaers & Chelsee Bente, 2013

28

Updated 7/2018
DEFINITIONS
For purposes of this policy:
1) Organization means an athletic team, association, club sports, order, society, corps, cooperative,
student organization, fraternity, sorority or other similar group (recognized and associated with the
College and not, please see College Policy on Student Organization Affiliation) that is affiliated with
the College. Organization may include a local chapter, unit or other local division consisting primarily
of students, regardless of the nature of membership of the larger public or private organization.
Hazing can occur regardless of the person’s willingness to participate.
2) The term “student” includes all persons taking courses at The College at Brockport, either fulltime or
part time, matriculated or non-matriculated, pursuing undergraduate, graduate, or professional
studies. Student means anyone who is enrolled at The College at Brockport. Persons who withdraw
after allegedly violating The Code of Student Conduct, who are no longer enrolled for a particular
term but who have a continuing relationship with The College at Brockport, formally of informally,
are still considered students. Persons who have been notified of their acceptance for admission are
considered “students”.
3) The Code of Student Conduct applies at all locations of The College at Brockport, including the
MetroCenter.
4) Students may also be held responsible for violating the Hazing Policy if they are off campus but
associating with groups or organizations primarily consisting of College at Brockport students.
Links to New York State law on Hazing:
Hazing 1st Degree and Hazing 2nd Degree — Sections 120.16 and 120.17
Sentences for Misdemeanors and Violations — Section 70.15
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